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1 Introduction
The Emerging Leaders in African Mining program was held over a period of two weeks, from
1st – 12th February 2016, in Cape Town, South Africa. As in previous years, the program
ran in conjunction with African Mining Indaba 2016. Applications were received from over a
hundred individuals in government, civil society and academia working on issues related to
the minerals sector, with final selection of participants made in conjunction with AMDC and
UNDP personnel.
Sponsorship for places on the program was provided by the AMDC (12 places) and the
ACP-EU Development Minerals Programme implemented by UNDP (8 places). In addition,
two places were sponsored by Australia’s DFAT through their continued support for the
Mining for Development Alumni program. Subsidised registration for participants was also
provided by Mining Indaba.
The program was co-ordinated by a team of facilitators representing the University of
Queensland, the University of Western Australia, the Cambridge Institute for Sustainability
Leadership, the ACP-EU Development Minerals Programme implemented by UNDP and the
African Minerals Development Centre. A range of guest presenters and discussants also
joined the facilitators at different stages during the two week period. Figure 1 shows the
participants and facilitators who were involved in the program.

Figure 1. Emerging Leaders in African Mining 2016 Group

Emerging Leaders in African Mining 2016 - Activity Report

The objectives of the Emerging Leaders in African Mining program were to provide
participants with:
•

The opportunity to learn from international and regional faculty and each other about
how to lead effectively in the sector.

•

Insights into the global minerals industry and emerging trends in the sector.

•

Exposure to current thinking about the relationship between mining and
development and how to strengthen those linkages.

•

An enhanced understanding of what is required to be an effective leader.

•

Practical guidance on how to analyse complex problems, devise effective responses
and think strategically.

•

A unique opportunity to build networks and to interact with decision-makers from the
mining industry, government and other sectors.

There were a total of 23 participants involved in the professional development program. They
were young professionals working in government, university, civil society and private sector
organisations in Africa who deal with mining and development issues and have been
identified as emerging leaders in their areas of expertise (a full participant list is included in
the Appendix).
The first week consisted of a workshop outside of Cape Town, South Africa, which
comprised of a series of lectures and discussions surrounding challenges and leadership in
the African extractive industry. The second week included attendance at the Africa Mining
Indaba event in Cape Town, additional meetings with industry and government leaders, and
a final wrap-up day.

2 - Introduction
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2 Content and Delivery
The first week was an intensive residential workshop that focused on developing
participants’ leadership capacity and their strategic understanding of the mining and minerals
sector. There was a strong emphasis on group work and interactive discussions,
complemented by expert presentations from core faculty and guest presenters.

Figure 2. Participants working in the first week of the program
The presentations delivered in the first week covered:
•

The Changing Global Context of Mining and What It Means for Africa

•

Identifying Country Level Challenges for Mining and Development

•

African Mining Vision and AMDC

•

The ACP-EU Development Minerals Programme

•

The role of Neglected Development Minerals

•

Complex and Wicked Problems

•

Leadership

•

Strategies for Managing Complexity

•

Influencing without Authority

•

Dialogue and Listening Skills
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•

Stakeholder Engagement and Relationship Building

•

Networking

•

Collaboration

•

Corruption and Transparency

•

Values and Ethics

Morning sessions examined challenges, opportunities and leadership issues, with afternoon
sessions comprising small group activity and sector context setting. Evenings featured case
clinics where participants were given an opportunity to share a current challenge and receive
feedback from peers.
The first week was held at the Diemersfontein Wine and Country Estate outside of Cape
Town. While there were some minor issues with the accommodation itself and internet
access in some locations at Diemersfontein, the estate proved an effective location for the
first week of the program. The location outside of the major city allowed the group to bond
well and enabled greater participation throughout the program.

Figure 3. Participants brainstorming during the first week of the program

4 - Content and Delivery
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In the second week, participants attended African Mining Indaba, including workshops and
sessions organised by a range of groups including the World Bank, African Minerals
Development Centre and the African Development Bank, and also participated in a
networking roundtable hosted by the ACP-EU Development Minerals Programme. The group
met regularly during this week for de-briefs and for discussions with representatives of
industry and government. Participants reconvened on the final two days to compare
learnings and present their personal return-to-work programs.

Figure 4. Mining Indaba in the second week of the program

Separate groups of participants were also invited to attend two evening functions, the launch
of the AMV Compact at a dinner organised by the AMDC, and a Changemakers Dinner
organised by the Dutch Consul. Present at the latter dinner was Special Envoy for Natural
Resources of the Kingdom of the Netherlands, Dr. Dirk-Jan Koch. The purpose of these
regular Changemakers dinner is to have intimate conversations on key issues. Also present
at the dinner was Berte Simons, Global Market Manager Mining, Royal Haskoning DHV who
is pursuing with the female alumni at the Changemakers dinner a women’s empowerment
fund.
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3 Evaluation and Feedback
All participants thought that the overall experience of the program was very good to good.
Approximately 75% of the participants strongly agreed and the remaining 25% agreed that
the program provided them with the opportunity to learn about how to lead effectively in the
sector.

Program Objectives

Learnt how to lead effectively in the sector
Gained international insights
Learnt about the link between mining and development
Learnt what is required to be an effective leader
Practical guidance on problem management
Built networks with stakeholders and decision-makers
0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Percentage of Respondents
Strongly Agree (Positive)

Agree

Neither Agree nor Disagree

Figure 5. Agreement with whether the program met course objectives
Approximately 77% of participants felt that the second week at Indaba was good or very
good, with the remaining 23% rating it average. Overall, the feedback regarding the Indaba
program was positive, with only one presentation in particular attracting negative feedback.

Main Stage Keynotes

Second Week Activities

Special Information Sessions (e.g. World Bank, ANRC)
Networking Roundtables
Exhibition
Anglo American discussion - Jon Samuel
ENS Africa - Otsile Matlou
AAMEG - Andrew Dinning
Sustainable Development Day (11/2/2016)
Overall Indaba Program
Final Day (Return to Work and De-brief)
0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Percentage of Respondents
Very Good

Good

Average

Poor

Very Poor

Figure 6. Quality rating of second-week activities
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The key learnings from the program were:
•

Participants found the schedule of the program very useful; the first week focussed
on skills and tools for leadership while the second week at Indaba offered the
chance to practice these skills through networking. The interweaving of leadership
themes and the issues relating to the resources sector context worked well.

•

Focussing the group on the Africa Mining Vision and the Neglected Development
Minerals agendas provided useful reference points which participants returned to
during the two weeks, and have continued to focus on through their Return to Work
projects.

•

There was a preference for interactive sessions; in this context the Case Clinics
were well-received. They could be improved by working with the participant
volunteers to frame the challenge and process issues before each session.

•

The preparatory session for Indaba, where participants were introduced to the
program on Sunday afternoon and discussed in small groups their own interests and
objectives for the week, was a significant improvement over previous years and
helped the group get more out of the second week’s activities.

•

The engagement with AAMEG polarised responses from the group. Subsequent and
helpful discussion with AAMEG has identified a number of ways in which we could
improve industry input next year, and this is an important aspect to review. There
was only one paying industry participant this year, and the program would benefit
from more industry voices in the room throughout the program.

In general the logistics and pastoral care arrangements for the program worked well, with no
major issues or incidents. There was continued feedback on ways in which some areas
could be improved.


The most consistent set of issues related to facilities at Diemersfontein during the
first week. While efforts were made to address some of these based on feedback
from previous years, concerns on internet access and variety of food were raised
again. Prior communication of the nature of the facilities and the Thokozani initative 1
would help manage expectations. The facilitation group consider the venue ideal for
the purpose of the program, and will communicate with Thokozani to provide
feedback on further improvements in key areas.



There were a number of minor issues with missed connections and lost luggage due
to relatively tight flight connections, greater allowance should be made for transit
arrangements.



Francophone participants experienced some difficulties at times, resulting in reduced
interaction with the facilitation group. Consideration should be given to more support
strategies for future delivery.

1 Thokozani is a Broad Based Black Economic Empowerment Enterprise, initiated by the owners of the
Diemersfontein Estate, and is majority-owned and managed by a group of Estate workers.
Thokozani manage the conference venue and business at Diemersfontein, as well as retailing their
own range of wines produced from Diemersfontein grapes.
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4 Follow Up Activity and Other
Opportunities
The Return to Work projects provide a focus for participants to apply their leadership skills to
a specific project as well as more broadly in their personal and professional life. All
participants developed a RTW project and presented it to the whole group on the final day of
program, receiving feedback and suggestions from their peers. Follow up will be conducted
through M4DLink, the online community of practice, at intervals of six weeks, six months and
a year.

Table 1 - Return to Work Projects
Country of
residence

Gender

First
name

Family Name

Organisation

Position

Return to Work Project Title

Burkina
Faso

Male

Gueswinde

Djiguemde

Bureau of Mines and
Geology of Burkina

Director of
Geological and
Mining Research

Research and mapping,
promotion and development of
strategy for the Neglected
Development Minerals in
Burkina Faso

Côte
d’Ivoire

Male

Kouame

Kouadio

Direction Generale
Des Mines Et De La
Gelogie

Mining Engineer

Establish an operational
cadastre that lists the areas of
Neglected Minerals

Ethiopia

Female

Akua

Debrah

United Nations
Economic
Commission for Africa

Junior Research
Fellow

A technology-based solution for
the artisanal and small-scale
mining sector In Ghana

Rwanda

Male

Charles

Afeku

Rwanda Ministry of
Natural Resources

Mining Legal and
Regulatory Expert

Research And analysis of the
legal framework for NDMs in
Ghana and selected countries

Ghana

Male

Raymond

KudzawuDpherdd

Accra Mining Network

General Secretary

Re-assessing Ghana’s
Neglected Development
Minerals for sustainable
development

Ghana

Female

Saviour

Alomatu

Ghana Geological
Survey Department

Senior
Seismologist

Providing current geological
information on NDMs in Ghana

Kenya

Female

Lucy

Githaiga

Diakonia- Sweden

Country Manager

Refocussing the NDM agenda
In Kenya

Kenya

Male

Paul

Mirie

Ministry of Mining

Economist

Domesticating the African
Mining Vision In Kenya

Madagascar

Female

Holiniaina

Rakotondralambo

NGO SAF/FJKM

Programs Manager

Empowering women involved
on NDM through advocacy and
development activities (EWINDMA)

Madagascar

Female

Herizo

Harimalala
Tsiverisoa

Institut de
Gemmologie de
Madagascar

Trainer

NDM: The alternative to LSM
for job opportunities
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Country of
residence

Gender

First
name

Family Name

Organisation

Position

Return to Work Project Title

Malawi

Female

Ulemu

Chiuye

Parliament of Malawi

Research Officer

Reworking Malawi's mining
regulatory framework

Malawi

Female

Rachel

Etter

Citizens for Justice

Head of
Accountability,
Policy and
Programmes

Positioning Citizens For
Justice's engagement In
Malawi's oil and gas sector

Niger

Female

Salleye

Soumana

Ministry of Mines and
Industrial
Development

Head of the
Division of mining
Economy and
Mining Taxation

Strengthening collaboration In
my workplace

Nigeria

Male

Nnamdi

Anene

Ministry of Mines and
Steel Development

Senior Geologist

Formalizing the artisanal
mining operations in Nigeria

Rwanda

Male

Sam

Ryumugabe

Ministry of Natural
Resources

Small Scale Mining
Counterpart

Reviewing and aligning the
OHS code of practice with
NDMs in Rwanda

Sierra
Leone

Male

Yusuf

Suma

National Minerals
Agency

Large Scale Mining
and Compliance
Manager

Popularisation, mobilization
and sensitization of community
development agreement (CDA)
model in two mining
communities in southern district
of Sierra Leone

South Africa

Male

Mduduzi

Mamkeli

ENSafrica

Associate

Research and distribution of
research outcomes in the
private sector

Tanzania

Male

Dennis

Mwendwa

Oil, Natural Gas &
Environmental
Alliance (ONGEA)

Executive Director

Beyond Eiti reports

Uganda

Male

Don

Bwesigye

Africa Centre for
Energy and Mineral
Policy (ACEMP)

Executive Director

Advocating for equity, shared
value and formalization of
artisanal and small-scale
mining in Uganda

Zambia

Male

Yewa

Kumwenda

Mineworkers Union of
Zambia (MUZ)

Assistant Director
for Research and
Productivity

Domestication of the African
Mining Vision 2009 In Zambia

Zambia

Male

Joseph

Nonde

Zambia Revenue
Authority

Director - Design &
Monitoring

Improving transparency on
pricing and marketing of
Neglected Minerals

Zimbabwe

Female

Nyaradzo

Mutonhori

Zimbabwe
Environmental Law
Association

Legal
Researcher/Gender
Officer

Enhancing entrepreneurial
growth of rural businesses
owned by women in mining
communities

Ethiopia

Female

Nnenna

Owoeye

African Minerals
Development Centre

Program Officer

Policy paper on ASM/LSM
Nigeria
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5 Conclusion
The feedback from participants and facilitation team indicated that the program was
successful in meeting its objectives. The interweaving of leadership skills training and
contextual themes relating to the resources sector is a unique combination which engages
participants. Awareness within the group about the Africa Mining Vision, the CMV process
and the Neglected Development Minerals agenda was significantly increased, and many of
the individual Return to Work projects explicitly aligned with these agendas.
The ELAM program has continued to evolve and improve since first run three years ago, and
many of the overall ELAM cohort remain engaged in the alumni network. The program offers
an opportunity to improve multi-stakeholder approaches and engagement on the
implementation of key agendas relating to the resources sector in Africa.

10 - Conclusion
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Appendices
Participants
#

Name

1

Gueswinde
Djiguemde

Samuel

Organisation

Country

Bureau of Mines and Geology of
Burkina

Burkina Faso

Gender
Male

2 Kouame Parfait Kouadio

Direction Generale Des Mines Et De Côte d’Ivoire
La Gelogie

3 Akua Asamoah Debrah

United Nations Economic
Commission for Africa

Ghana

4 Charles Kwaku Dzidefo Afeku

Rwanda Ministry of Natural
Resources

Ghana

Accra Mining Network

Ghana

6 Saviour Alomatu

Ghana Geological Survey
Department

Ghana

7 Lucy Wambui Githaiga

Diakonia- Sweden

Kenya

Female

8 Paul Njihia Mirie

Ministry of Mining

Kenya

Male

Holiniaina Bako
9
Rakotondralambo

NGO SAF/FJKM

Madagascar

10 Herizo Harimalala Tsiverisoa

Institut de Gemmologie de
Madagascar

Madagascar

11 Ulemu Gloria Chiuye

Parliament of Malawi

Malawi

12 Rachel Melody Etter

Citizens for Justice

UK/Switzerland Female

13 Salleye

Ministry of Mines and Industrial
Development

Niger

14 Nnamdi Chukwuemeka Anene

Ministry of Mines and Steel
Development

Nigeria

15 Sam Ryumugabe

Ministry of Natural Resources

Rwanda

Male

16 Yusuf Dauda Suma

National Minerals Agency

Sierra Leone

Male

17 Mduduzi Kingsley Mamkeli

ENSafrica

South Africa

Male

18 Dennis Magesa Mwendwa

Oil, Natural Gas & Environmental
Alliance (ONGEA)

Tanzania

19

Africa Centre for Energy and
Mineral Policy (ACEMP)

Uganda

20 Yewa Kumwenda

Mineworkers Union of Zambia
(MUZ)

Zambia

21 Joseph

Zambia Revenue Authority

Zambia

22 Nyaradzo Mutonhori

Zimbabwe Environmental Law
Association

Zimbabwe

23 Nnenna Lucy Owoeye

Africa Minerals Development Centre Ethiopia

5

Raymond Korbla KudzawuDpherdd

Soumana

Don Binyina Bwesigye

Nonde

Male
Female
Male
Male
Female

Female
Female
Female

Female
Male

Male
Male
Male
Male
Female
Female
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Final Program Timetable
Monday 01/02/16
Time

Topic/Activity

Facilitator
Breakfast

7:30 am

Session 1.1 - Setting the Stage
8:30 am

Program overview, learning objectives, expectations
Introductory activity

10:30 am
11:00 am
12:30 pm
1:30 pm
3:00 pm

David Day
Elspeth Donovan
Robin Evans
Claudine Sigam
Caroline Ngonze

Morning Tea
Session 1.2 - The Changing Global Context of Mining
and What It Means for Africa

Robin Evans

Lunch
Session 1.3 - Introduction to Leadership

David Day

Afternoon Tea

3:30 pm

Session 1.4 - The context for Mining in Africa
The Africa Mining Vision
The Role of Neglected Development Minerals

Claudine Sigam
Caroline Ngonze

5:00 pm

Review of Day and briefing on case clinic

Elspeth Donovan

Evening

Guest presentation - Mills Soko

12 - Appendices
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Tuesday 02/02/16
Time

Topic/Activity

Facilitator
Breakfast

7:30 am
8:30 am

Overview of Day & Reflections on Day 1

9:00 am

Session 2.1 - Group Activity: Identifying Country
Level Challenges for Mining and Development

Session 2.2 - Complex and Wicked Problems

Robin Evans

Lunch

12:30 pm
1:30 pm

Claudine Sigam
Robin Evans

Morning Tea

10:30 am
11:00 am

Caroline Ngonze

Session 2.3 - Strategies for Managing Complexity

David Day

Afternoon Tea

3:00 pm
3:30 pm

Session 2.4 - Principles of Leader Development

5:00 pm

Review of Day and looking ahead

Evening

Case clinics

David Day
Elspeth Donovan

Wednesday 03/02/16
Time

Topic/Activity

7:30 am

Facilitator
Breakfast

8:30 am

Overview of Day & Reflections on Day 2

Claudine Sigam

9:00 am

Session 3.1 - Influencing without Authority

David Day

10:30 am
11:00 am

Morning Tea
Session 3.2 - Dialogue and Listening Skills

12:30 pm
1:30 pm

Elspeth Donovan

Lunch
Session 3.3 - Interactive exercise/self-reflection

3:00 pm

David Day
Caroline Ngonze

Afternoon Tea

3:30 pm

Session 3.4 - Case study movie

Elspeth Donovan

5:30 pm

Review of Day and Looking Ahead

Robin Evans

Evening

Case clinics
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Thursday 04/02/16
Time

Topic/Activity

Facilitator

7:30 am

Breakfast

8:30 am

Overview of Day & Reflections on Day 3

David Day

9:00 am

Session 4.1 - Local Level Leadership/Engagement

Elspeth Donovan

10:30 am
11:00 am

Morning Tea
Session 4.2 - Networking

12:30 pm
1:30 pm
3:00 pm

David Day

Lunch
Session 4.3 - Collaboration

Robin Evans

Afternoon Tea

3:30 pm

Session 4.4 - Group activity, applying leadership
learnings to the AMV and Neglected Development
Minerals agendas

Claudine Sigam
Caroline Ngonze

5:00 pm

Review of Day and Looking Ahead

Elspeth Donovan

Evening

Social evening (offsite)

14 - Appendices
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Friday 05/02/16
Time

Topic/Activity

7:30 am
8:30 am
9:00 am

Breakfast and check out
Overview of Day & Reflections on Day 4
Session 5.1 - Values and Ethics

10:30 am
11:00 am

Facilitator

David Day

Morning Tea
Session 5.2 - Corruption and Transparency

12:30 pm

Robin Evans

Lunch

Session 5.3 - Action planning
1:30 pm

Caroline Ngonze

Initial Return to Work Planning
Individual and group objectives for Week Two

3:00 pm

Close-out for Week One

4:00 pm

Travel to Cape Town & Change Hotels (Breakwater
Lodge)

Evening

Free evening

Muza Gondwe
Elspeth Donovan

Robin Evans
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Week Two: Saturday 06/02/16 – Friday 12/02/16
Date
Sat 06

Topic/Activity
Free day in Cape Town
Registration for Mining Indaba

Sun 07

Indaba planning

MEfDA Alumni Function
Attend Africa Mining Indaba
Mon 08

Venue

Cape Town
International
Convention Centre
Breakwater Lodge
Two Oceans
Aquarium
Cape Town
International
Convention Centre

AMDC Dinner Dialogue
Westin Hotel
Tue 09

Attend Africa Mining Indaba

Wed 10

Presentation on Current Trends in Mining Law and
Policy – ENS Africa
AAMEG presentation and Q&A
Attend Africa Mining Indaba

Indaba Sustainable Development presentations

Cape Town
International
Convention Centre
ENS Office
Cape Town
International
Convention Centre
Cape Town
International
Convention Centre
Breakwater Lodge

Thu 11
Mining Indaba feedback
Course dinner

Fri 12

Program reflection
Return to Work Planning
AMDC and UNDP Follow-up planning
Program conclusion
Initial group of participants depart in evening

Sat 13

16 - Appendices

Remaining participants and facilitators depart

Breakwater Lodge
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Program Facilitator/Deliverer and Other Key
Program Coordinators
#

Name

Organisation

1

Robin Evans

Minerals and Energy for Development Alliance

2

David Day

University of Western Australia

3

Elspeth Donovan

Cambridge Institute of Sustainability Leadership

4

Muza Gondwe

Minerals and Energy for Development Alliance

5

Caroline Ngonze

ACP-EU Development Minerals Programme, UNDP

6

Claudine Sigam

African Minerals Development Centre
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Participant Handbook
The version of the Participant Handbook as distributed to all participants is attached as an
Annex in the following pages

18 - Appendices

Emerging Leaders in African
Mining 2016

Emerging Leaders in African Mining 2016

Table of Contents
1 Welcome and Congratulations

1

1.1

Minerals and Energy for Development Alliance

1

1.2

African Minerals Development Centre

2

1.3

ACP-EU Development Minerals Programme

3

2 Program Details

4

2.1

Program Aims and Objectives

4

2.2

Program Location

4

2.3

Key Dates

4

2.4

Participant profiles

5

2.5

Facilitator Profiles

3 Program

18
21

3.1

Sunday 31/01/16

21

3.2

Monday 01/02/16

21

3.3

Tuesday 02/02/16

22

3.4

Wednesday 03/02/16

22

3.5

Thursday 04/02/16

23

3.6

Friday 05/02/16

23

3.7

Week Two: Saturday 06/02/16 – Friday 12/02/16

24

4 Program Logistics

25

4.1

Preparing to come to Cape Town, South Africa

25

4.2

On Arrival

25

4.3

Accommodation

26

4.4

Food

27

4.5

Water

27

4.6

Power

27

4.7

Code of conduct

27

4.8

Weather in Cape Town

28

4.9

What to Bring

28

4.10

Insurance

29

4.11

Transport

29

4.12

Pastoral Care

29

5 Key Contacts

Welcome and Congratulations - 1

30

Emerging Leaders in African Mining 2016

1 Welcome and Congratulations
Congratulations on your selection for participation in the Emerging Leaders in African
Mining 2016 Program, being coordinated by the Minerals and Energy for Development
Alliance (MEfDA) in partnership with the African Minerals Development Centre (AMDC) and
the ACP-EU Development Minerals Programme. We are delighted to have you in the
program.
Now that the date is drawing closer, we offer you this information to assist you with the
program in South Africa.
We ask that you read this handbook carefully. If you have any questions relating to the
program, please do not hesitate to contact one of the members of the support team.
We look forward to having you on the program.
Robin Evans
MEfDA Co-ordinator

1.1

Minerals and Energy for Development Alliance

The Minerals and Energy for Development Alliance (MEfDA) aims to assist emerging
resource economies to grow their mineral and energy sectors to deliver inclusive and
sustainable economic growth and social development.
Through an integrated and multi-disciplinary approach, MEfDA tailors its engagement to
specific needs and local contexts. It supports individuals, organisations and governments by:
•

Delivering world-leading tailored minerals and energy capability

•

Partnering with implementers, co-investors, donors, aid agencies and global
institutions to deliver the Alliance Program

•

Focusing on emerging economies, particularly in Asia-Pacific, Africa and Latin
America

•

Building knowledge, skills, technical expertise and leadership capacity to enable
leaders to influence change

•

Realising strong minerals and energy governance to deliver inclusive and
sustainable economic growth and social development.

MEfDA is a powerful initiative of Australia‟s global leaders in minerals and energy science,
education, research and technology innovation - The University of Western Australia (UWA)
and The University of Queensland (UQ) - both ranked in the top one percent of universities
globally.
In partnership with implementers, co-investors, participating governments, international
donors, aid agencies and global institutions, MEfDA will continue building on the
considerable achievements of the former International Mining for Development Centre
(im4dc.org) in tailored education and training, research, alumni and industry engagement,
and institutional linkages.
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Through the enduring partnership of the Energy and Minerals Institute at UWA and the
Sustainable Minerals Institute at UQ, MEfDA will continue to harness the world-leading
knowledge and capability in minerals and energy science, education and research, cuttingedge technology innovation and facilities, multi-disciplinary collaborations, and thought
leadership of these universities.

1.2

African Minerals Development Centre

Africa is well endowed with mineral resources and has a long history of mining, but has so
far not reaped the developmental benefits from these resources. This is largely due to the
weak integration of Africa‟s mining sector into national economic and social activities.
The African Union (AU) Heads of State and Government have taken deliberate steps to
address this weakness, through the endorsement of the Africa Mining Vision (AMV) and the
establishment of the African Minerals Development Centre (AMDC) to provide strategic
operational support for the Vision and its Action Plan.
The mission of the Centre is to work with member States and their national and regional
organisations to promote the transformative role of mineral resources in the development of
the continent through increased economic and social linkages.
A key objective of the Centre is to ensure that Africa‟s interests and concerns in this lucrative
sector are properly articulated and internalized throughout the continent, for the benefit and
prosperity of all.
The AMDC advocates for the enhanced use of geological and geospatial information to
manage long-term developmental outcomes in African mining countries, as well as a wellgoverned African mining sector that is socially and environmentally accountable. The Centre
also aims to contribute to the fostering of a highly skilled and knowledge-driven mining sector
which delivers greater economic and social benefits as a result of high productivity levels.
The International Study Group Report on Africa's Mineral Regimes: Minerals and Africa's
Development, which supports the Africa Mining Vision, is aimed at informing policy decisions
in this sector and serves as a key reference for guiding the implementation of the African
Mining Vision and the establishment of the AMDC.
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1.3

ACP-EU Development Minerals Programme

The ACP-EU Development Minerals Programme is a three-year, €13.1 million capacity
building program that aims to build the profile, and improve the management, of Neglected
Development Minerals (industrial minerals; construction materials; dimension stones; and
semi-precious stones). The program is an initiative of the African, Caribbean and Pacific
(ACP) Group of States, financed by the European Union and the United Nations
Development Programme (UNDP), and implemented by UNDP.
The mining of Neglected Development Minerals has important implications for sustainable
development, however, they have not to date received adequate attention for their potential
to impact livelihoods; and few development programmes have provided support for this
mining sub-sector. Often referred to as Low Value Minerals and Materials (LVMM) due to
their low price as a function of their weight, and their relatively low value to international
commodity markets, Neglected Development Minerals provide crucial inputs for domestic
economic development (infrastructure, manufacturing, construction and agriculture to name
a few) and have the potential to be high value in terms of domestic development.

1.3.1 Programme Objective
The main focus of the programme is on building the capacity of key stakeholders in the
sector, including public stakeholders such as regulatory agencies and local governments;
private stakeholders such as small-scale mining enterprises, intermediaries, transportation
and logistics service providers, construction companies; business development stakeholders
such as mining and quarrying associations, chambers of mines, training centres, universities,
consulting companies; and social stakeholders such as civil society organizations and
community groups.

1.3.2 Capacity Building Approach
The programme will enhance the capacities of the key stakeholders to: 1) increase the
sector‟s productivity; 2) better manage mining operations; 3) adhere to national and
international environmental and health standards; 4) prevent conflict through effective
community relations.
Key thematic areas for capacity building are: 1) mine and quarry management; 2)
environment, health and safety; 3) entrepreneurship skills; 4) market analysis and
investment promotion; 5) geo-data and maps design; 6) community relations and addressing
grievances.
The programme will partner with a range of institutions specialized in mining and Neglected
Development Minerals to develop tailored training materials, and deliver training in these
focus areas.

1.3.3 Programme Implementation
This programme is under implementation at both regional and country levels. Regional level
activities such as training will involve forty (40) countries from the 6 ACP regions; while indepth support at country level will be provided for 6 countries namely: Cameroon, Fiji,
Guinea (Conakry), Jamaica, Uganda and Zambia.
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2 Program Details
2.1

Program Aims and Objectives

The program, which will run in conjunction with African Mining Indaba 2016 in Cape Town,
South Africa, will provide a unique opportunity for professionals working in the African mining
sector to enhance their effectiveness as leaders and contribute to improved governance of
the sector.
The program will provide participants with:
•

the opportunity to learn from international and regional faculty and each other about
how to lead effectively in the sector;

•

insights into the global minerals industry and emerging trends in the sector;

•

exposure to current thinking about the relationship between mining and development
and how to strengthen those linkages;

•

an enhanced understanding of what is required to be an effective leader;

•

practical guidance on how to analyse complex problems, devise effective responses
and think strategically; and

•

a unique opportunity to build networks and to interact with decision-makers from the
mining industry, government and other sectors.

2.2

Program Location

The first week of the program will be delivered in Diemersfontein Wine and Country Estate,
Wellington, approximately one hour‟s drive outside Cape Town. During the second week the
group will relocate to Cape Town and participate in Mining Indaba and associated events.

2.3

Key Dates
st

th

•

Overall ELAM program: 1 to 12 February 2016

•

Mining Indaba: 8 to 11 February 2016
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2.4

Participant profiles

Mr Gueswindé Samuel Djiguemde
Director of Geological and Mining Research - Bureau of Mines and Geology of Burkina
(BUMIGEB), Burkina Faso
Geologist, Gueswinde Samuel is a specialist in mining
research since 2010. Indeed he has over ten (10) years of
geological experiences, and he participated in several
programs of geological, mining, hydro-geological and
environmental researches throughout Burkina Faso. Also he
was the head of the geological department of BUMIGEB from
2012 to March 2016, but nowadays he is the Director of the
geological and mining research of BUMIGEB since March
2015. Besides, administrative burdens related to the
management of this Direction that is the lung of BUMIGEB, Mr DJIGUEMDE is the leader of
Uranium research project in which he coordinates and oversees the project teams.
Before joining BUMIGEB, (National geological Survey of Burkina Faso), Samuel worked for
four years like a geologist, and junior hydrogeologist in a communal project in BoboDioulasso, the country's second city. Subsequently, he was engineer in a research
department called "Sahelian Agency for water, environment and sanitation (SAWES)."
Mr Kouamé Parfait Kouadio
Mining Engineer - Direction Generale Des Mines Et De La Gelogie, Côte d’Ivoire
Kouamé graduated from the School of Mines of the National Institute
Polytechnic Houphouët -Boigny INP-HB of Yamoussoukro - Ivory
Coast in Mining Engineering in 2009.
After school, he worked as Project Engineer of diagraphic log
management.
Currently since 2013, he works for the government of Ivory Coast at
the General Directorate of Mines and Geology where his position is
Mining Engineer. He has missions and activities to:
•

Participate in the management of mining titles

•

Participate in the monitoring and control of operations and mining research

•

Participate in the preparation of regulations governing the mining sector

•

Participate in the management of the mining administration database

•

Attends meetings of Technical Reviews of Environmental Impact studies and Social
and Environmental Management Plan - Audit.

In addition, he holds a certificate of competency to conduct blasting operation, which allows
him to track use of explosives in mines and quarries.
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He prepares a Master 2 in Management of Organizations option Quality, Health, Safety and
Environment to 2IE Institute of Ouagadougou, which will enable him to acquire new
knowledge and skills.
Ms Akua Asamoah Debrah
Junior Research Fellow - United Nations Economic Commission for Africa, Ethiopia
Akua is a PhD candidate in mineral policy and economics at the
University of the Witwatersrand. She is currently working on „mining
and sustainable development and devising a strategy for resourcerich African countries‟ to harness more value from their mineral
wealth. She has a Masters in Urbanisation and Development from
the London School of Economics and Political Science where she
majored in gender, urban policy and development issues of the
global south, particularly Africa and Ghana. She has worked on
numerous research projects on poverty and land issues in Ghana
and before her Masters worked as a Teaching Assistant at the Kwame Nkrumah University
of Science and Technology. From 2010- 2012, she worked as an intern and later as a Junior
Research Associate with the United Nations Industrial Development Organisation (UNIDO)
on poverty and industrial development in Ghana. Her current research interests are in
sustainable development, investments, artisanal and small-scale mining, and broad-based
mineral policy issues across Africa.
Mrs Nnenna Owoeye
Capacity Consultant - African Minerals Development Centre, UNECA, Ethiopia
Nnenna currently works as a consultant with the Capacity
sector of AMDC, she is responsible interalia, for providing
programmatic support and for developing the operational
frameworks for AMDC‟s human and institutional capacity
initiative on ground in CMV countries.
She started off her career as a legal counsel with Consolex
legal practitioners. She then moved into the IT and Security
sector, where she worked as a legal support and compliance
officer for about three years. She is experienced in programs
management and community based development, as she worked with ABPWN, an Ngo for
women and youths based in Nigeria; she was the project manager for “wokina”, a support
initiative for women in local mining communities in select oil producing communities in
Nigeria. She is also a volunteer member of JCI‟s clean energy project, where members of
the community were educated on alternative energy systems and empowered with the
alternates.
She proceeded to join the legal division of a private energy company in Lagos, where she
headed the CSR compliance team responsible for facilitating specific training workshops and
other give back to the community initiatives of the organization.
Her current interest in the extractive sector revolve around strengthening the weak human
and institutional capacities in terms of Knowledge and skills building across the minerals
value chain in Africa. She believes that one of the ways to cater to sustainable development
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of oil rich African countries is by building the frameworks for the full compliance of the CSR
initiatives of mining companies to the communities in which they carry on their businesses.
Nnenna holds and LL.B in Law from the University of Lagos, Nigeria. She has professional
training in Corporate Governance and project management. She is a member of the
Nigerian Bar Association and is also a member of the Chartered Institute of Secretaries and
Administrators of Nigeria.
Mr Charles Kwaku Dzidefo Afeku
Senior Legal Officer - Ghana Minerals Commission, Ghana
Charles is a mining lawyer with extensive experience in the
extractives sector. He was called to the Ghana Bar in 2004, and
holds a Master of Laws degree in Mineral Law and Policy from the
University of Denver‟s Sturm College of Law. He has worked with the
Ghana Minerals Commission for more than a decade, during which
period he has been involved in reviewing and drafting mining laws,
negotiating and drafting mining agreements, and advising
government on various mineral rights issues, including in a recent
international arbitration, which the government won.
As a fellow of Sustainable Development Strategies Group, in 2010, he was a significant
contributor to the IBA‟s MMDA Project. In 2015, he took a sabbatical to work as the mining
legal and regulatory advisor in Rwanda‟s Ministry of Natural Resources, where he mentored
young lawyers and provided legal and policy solutions to develop and regulate Rwanda‟s
mining sector. He keenly contributes to initiatives promoting sustainable development of
Africa‟s mineral resources, and is currently a member of an international taskforce that is
reviewing the continent‟s mining laws and providing example provisions of the best laws,
which will be accessible online.
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Mr Raymond Kudzawu-D’Pherdd
General Secretary - Accra Mining Network, Ghana
A geologist by training, Raymond has over more than a
decade of experience working as an exploration geologist in
the West African sub region: in Ghana, Burkina Faso, Mali and
Senegal in various managerial, administrative and
coordinating capacities.
He is a member of the Ghana Institution of Geoscientists
(GhIG), Society for Economic Geologists (SEG), Society for
Exploration Geophysicists (SEG), and American Geological
Society (AGS).
Raymond has a unique ability of finding easier ways of doing things. He is currently the
General Secretary of the Accra Mining Network, but prior to that he had assisted in his
professional capacities at Gold Fields, Coffey Mining and SRK Geoconsult.
He is currently the research analyst of the ongoing UNDP‟s project on domesticating the
African Mining Vision as a country mining vision for Ghana on the solid minerals. He has
held numerous leadership positions in IEASTE, GEOLSA, and WOFBI. His incredible drive
and impregnable innovative thought are divine an ingredient for the team.
During his days as the Exploration Geologist at Goldfields, he was responsible for disbursing
compensation for farmers whose crops have been damaged. He galvanized and coordinated
the complaints of aggrieved farmers to a logical mutually satisfying conclusion.
Miss Saviour Alomatu
Senior Seismologist - Ghana Geological Survey Department, Head of Project and
Research - Women in Mining, Ghana
Saviour started working as an Assistant Geologist with the
Geological Survey 12 years ago after B.Sc. in Physics
(Geophysics) and rose through the ranks to her current position
in 2014 after completing M.Sc. in Applied Earth Science (GeoHazards) from University of Twente, the Netherlands in 2009.
She has worked on projects involving geological mapping,
geochemical soil sampling, and ground geophysical survey
within the country.
In 2012, she received Australia Leadership Awards fellowship
(ALAF) to take a short course at NGIS, Perth, Australia in "Geospatial Information Systems
(GIS) for Resource Professionals" which also included "On the Job Instruction for Workplace
Trainers" from Graham Taylor & Associates. Upon return, she is now able to use modern
GIS software package and train other staff to produce geology and seismicity maps.
Currently at the Seismology Division as a Senior Seismologist where her work is focused on
Seismic data management, seismicity and seismic hazard assessment for sustainable
development, land use planning and geo-hazards mitigation. Geo-hazards awareness
education for students from Junior High School to Tertiary level and the public at National
Policy Fairs.
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Also, she is actively involved in women in the mining sector issues to encourage more
females into career in Geosciences.
Ms Lucy Wambui Githaiga
Country Manager - Diakonia Sweden, Kenya
Lucy Githaiga is the Country Manager for Diakonia Sweden in
Kenya. Diakonia a Swedish Faith Based Organization that works
with local partners to strengthen Democracy, human rights, Gender
Equality and Social Economic Justice. Lucy has 18 years of working
experience in Civil Society on different issues including
Governance, Human Rights, Gender Equality, livelihoods and
recently in the extractives sector. Lucy is a Social Scientist who is
passionate about women‟s rights and protection of community
rights. She holds a Bachelor of Arts degree in Anthropology and a
Masters of Arts in Sociology and Community Development both from the University of
Nairobi. Before joining Diakonia, Lucy was the Chief Executive Officer of the East Africa
Association of Grant makers and has also worked with Action Aid and Lutheran World
Federation as a Gender coordinator and with AMREF as a community officer during her
early career years. Lucy is also registered with the National Environmental Management
Authority (NEMA) as a lead expert in Environmental Impact Assessment with specific
interest in Social impacts and has in the past taught the Environmental Impact Assessment
short course offered at the Nazarene University.
Diakonia is currently hosting a Civil Society Coalition on Extractive (Haki Madini Kenya) and
Lucy provides leadership in supporting the coalition. The coalition is interested in building a
strong movement of civil society and communities from mining areas, building their capacity,
carrying out policy advocacy and engaging different stakeholders in extractives.
Mr Paul Njihia Mirie
Economist - Ministry of Mining, Republic of Kenya
A development Economist by training with over 5 years experience in
development work initially at the Ministry of Planning and National
Development and currently a leading Mineral Economist at the
Ministry of Mining, Kenya.
Over the years, Mr Mirie has developed a key interest in Mining and
Energy sectors and attended various training course in Mining, Oil
and Gas.
Mr. Mirie has been involved extensively during the recent reforms in
the regulatory framework of Kenya‟s mining landscape. Firstly, he led a team in drafting a
new mining and minerals policy for kenya and subsequently a new mining code for Kenya
together with its attendant regulations. He is actively engaged in negotiations with several
mining companies on the fiscal side of things and provides indepth analysis of the
company‟s feasibility studies. He is credited for having advised the Government of
acceptable rates of royalties chargeable to mining companies and thus increasing revenue
from mining tenfold in the last two years.
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Mr. Mirie co-ordinates a number of programs at the Ministerial level and takes a lead in
domestication of the African Mining Vision.
Miss Holiniaina (Holly) Rakotondralambo
Programs Manager - NGO SAF/FJKM, Lead of Commission ‘extractive industries’
Alliance Voahary Gasy and member of EITI Madagascar National committee,
Madagascar
Holiniaina Rakotondralambo before being ecologist and
environmentalist has a strong passion for nature and the multi-form
of relations between man and his environment. Endowed to
Environmental engineer diploma, Holiniaina feels more and more
interests into community aspects regarding prospective of natural
resources governance, water-sanitation and hygiene, mining
development through best practices and the models for effective
change and human development.
Before joining the NGO SAF/FJKM working on human dignity as a
programs manager (wash and environment), Holiniaina (Holly) was an executive manager of
associations involving on environmental management and resources development such as
Voarisoa Observatoire and Water Lily proving her main preoccupation to lead effective and
sustainable change based on operative and progressive social realism, on community
relations and resources development for sustainable development. Holly is the lead of the
Commission „Mining and Extractive Industries‟ inside Alliance Voahary Gasy, platform od
CSO aiming to the governance of natural resources. She is too member of EITI Madagascar
representing CSO. Actually, in her current position inside SAF/FJKM, Holly intends to
continue to leading change and facing challenges by mobilizing local communities and civil
society organizations, Government and private sector towards a collaborative awareness.
Ms Herizo Harimalala Tsiverisoa
Trainer, Lapidary and Jewellery Training Department - Institut De Gemmologie de
Madagascar, Madagascar
Herizo Harimalala Tsiverisoa is a geologist and a lapidary trainer
currently in charge of the lapidary and jewellery department at
the Institut De Gemmologie de Madagascar. She is also involved
in job creation and business opportunity programs to empower
women and people with special needs following their training.
Her previous roles include social and environmental impact
assessment of a gold mining project in the east of Madagascar.
She was also an Intern at GLW Conseils, a leading
environmental impact assessment and mitigation firm where she
assessed the economic, social and physical impacts of industrial and mining projects. Zo
studied at the University of Antananarivo Madagascar/ Ecole Supérieure Polytechnique
d‟Antananarivo/ Geology Department.
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Miss Ulemu Gloria Chiuye
Research Officer - Parliament of Malawi, Malawi
Ulemu Chiuye was born in Lilongwe, Malawi and is a holder of a
Bachelors Degree in Social Sciences obtained from the
University of Malawi in 2009. She has been working in the
Parliament of Malawi since 2009 as a Researcher attached to
Parliamentary Committees, one of which is the Natural
Resources and Climate Change, a Committee that is charged
with the responsibility of overseeing mining issues in Malawi.
Amongst her roles, Ulemu is involved in organizing meetings
between the Natural Resources and Climate Change Committee
and its stakeholders. She has drafted background papers that have assisted Members of the
Committee understand the mining landscape of the country and the policies governing the
emerging sector of Mining in Malawi. In addition, Ulemu supports the oversight function of
the Committee by providing detailed and up-to-date information that has assisted the
Committee pinpoint the existing mining policy shortfalls. She also has assisted in bringing to
light some of the pertinent issues that need to be re-looked into before the Draft Mines and
Minerals Bill is passed in Parliament to ensure that it reflects the aspirations of the African
Mining Vision and is in tandem with modern mining requirements.
Ulemu plans to pursue a Masters Degree Program in Mining and is a strong advocate for
evidence based decision making.
Ms Rachel Etter-Phoya
Head of Accountability, Policy and Programmes - Citizens for Justice, Malawi
Rachel has an eclectic background in Anthropology, English,
Agriculture and Development Studies. It was through her work in
agriculture five years ago that she first encountered the mining sector,
providing advice to a mining company assisting farmer cooperatives in
Zambia‟s Copperbelt. Since then, Rachel has worked in Malawi‟s
public sector and civil society in the extractive industries.
Rachel is currently Head of Accountability, Policy and Programmes at
Citizens for Justice (CFJ), a decade-old civil society organisation
birthed at the same time as Malawi‟s first large-scale mining project.
CFJ coordinates Malawi‟s Natural Resources Justice Network, houses Publish What You
Pay Malawi and sits on the Malawi Extractive Industries Transparency Initiative MultiStakeholder Group. Through her participation in this group, supporting the secretariat in the
Ministry of Finance, and running the only website dedicated to Malawi‟s extractive industries
(www.MiningInMalawi.com), Rachel works with diverse stakeholders.
Prior to joining CFJ, Rachel consulted as Senior Revenue Specialist with Malawi‟s Ministry of
Natural Resources, Energy and Mining. Last year, Rachel was engaged on Southern Africa
Resource Watch consultancies including work with parliamentarians and on regional mining
policy. She is presently pursuing distance-learning studies with the University of Dundee‟s
Centre for Energy, Petroleum and Mineral Law and Policy.
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Ms Salleye Soumana
Head of the Mining Economy and Taxation Division - Direction of Mines, Niger
Ms Salleye did her graduate studies at the School of Mines,
Industry and Geology (EMIG) of Niamey, where she obtained her
diploma in succession Technician (SDR) Applied Geology in 2001
and that of Environment and Mining engineer - in 2004. She made
her national service in the Pacific Use of Nuclear Techniques
Branch (DUPTN) to the Ministry of Mines and Energy (MME).
After her incorporation in the Ministry of Mines and Energy in
2007, Ms Salleye was assigned to the Mining Economy and
Taxation Division, Direction of Mines.
In 2010, she obtained her Master's degree specializing in Public Administration of Mines, at
Paris Mining School, Geosciences Center of Fontainebleau, France.
From May 2011, she was appointed Head of the Mining Economy and Taxation Division.
She is responsible, among other things, the achievement of economic and financial studies,
the application of mining taxation, control and management of data mining, the evaluation of
feasibility studies ...
She made several field missions as part of monitoring the activities of mining companies.
She also participated actively in the revision of the mining code, the renewal of mining
agreements.
Mr Nnamdi Anene
Senior Geologist - Artisanal and Small Scale Mining, Ministry of Mines and Steel
Development, Nigeria
Mr Anene has been working in the Ministry of Mines and
Steel Development of the Federal Republic of Nigeria since
2008 as a geologist attached to the Artisanal and Smallscale Mining. His roles focus on assisting government in
formulating and implementing policies for the effective
development and regulation of the Artisanal and Small-scale
Mining subsector. Prior to joining the public service, Nnamdi
had a brief stint in the private sector working with water
borehole construction company. He also participated in
various geological investigations whilst undergoing the National Youth Service Corps
programme at the Nigerian Geological Survey Agency. Nnamdi has a degree in Geological
Sciences. He also obtained a diploma in Environmental Management from the Centre for
International Postgraduate Studies of the Environmental Management at TUD Dresden.
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Mr Sam Ryumugabe
Small Scale Mining Counterpart - Ministry of Natural Resources, Rwanda
An Environmental and Soil Scientist by training, Sam has
over 5 years of experience working in and around the
resources industry. His current role in the mining sector as
Small Scale Mining Counterpart enabled Mr Sam to attend
conferences and workshops in Mineral sector including the
Community Aspects of Resource Developments (CARD)
2014 intake by IM4DC in Brisbane, Australia and Mineral
Governance by United Nations African Institute for Economic
Development (IDEP) and Planning at the University of
Johannesburg, South Africa.
Prior to joining the Ministry of Natural Resources, Sam worked for the Rural Development
Interdiocesan Service (RDIS) Project as Field Coordinator for the South Western Rwanda
implementing Poverty reduction and Environmental management projects. He also served as
Research assistant the Coltan Environmental Management Project under the Volkswagen
Foundation program in rehabilitation of poorly mined soils of former Gatumba Mining
concession. He also worked for the Ministry of Agriculture and Animal Resources in Irrigation
and Mechanization Task force. His career objective is to work in a competitive environment
that appreciates hard work and innovation in the field of environment and natural resources.
Mr Yusuf Dauda Suma
Large Scale Mining and Compliance Manager - National Minerals Agency, Sierra
Leone
A qualified mining engineer with extensive experience in the
mineral sector and construction industry in Sierra Leone. Yusuf
has a Bachelor‟s degree in Engineering with honours from
Fourah Bay College University of Sierra Leone and a Master‟s
degree in Mining Engineering from the University of Mines and
Technology in Tarkwa, Ghana. He also has a certificate in
Project Management and Monitoring for Engineers from the
Institute of Public Administration and Management in Sierra
Leone, a Certificate of Proficiency in Mining Engineering from
University of Mines and Technology in Tarkwa, Ghana, and a
Certificate in Geochemical Mapping Applied in Environmental Investigation and Mineral
Resource Survey from the Department Research Centre of China Geological Survey.
Prior to joining the National Minerals Agency, Yusuf was Government Mining Engineer in the
Ministry of Mines and Mineral Resources, and has worked in the Northern and Western parts
of the Country, responsible for monitoring and regulating the activities of mining companies
and artisanal miners. He was also a Civil Engineer in charge of upgrading the Land Plant at
the Sierra Rutile Limited mine, and has worked in for several mining and construction
companies in Sierra Leone.
Yusuf currently lectures at the University of Sierra Leone as Associate Lecturer and he is a
Corporate Member of the Sierra Leone Institution of Engineers.
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Mr Mduduzi Mamkeli
Associate, Mining and Environmental Departments - ENSafrica, South Africa
Mduduzi Mamkeli is an associate in the mining and environmental
departments at ENSafrica. He specialises in mining and
environmental regulatory issues including upstream, midstream and
downstream mining law, general environmental law, waste law, water
law, air quality law, environmental crimes law, biofuels, nuclear,
petroleum and chemicals law.
He has acted for international and local clients as well as
government entities and state owned companies in the mining and
mineral processing industry, the waste industry, the energy industry,
the agricultural industry, the transportation industry, the metal recycling industry as well as
the petroleum and petrochemical industry.
Mduduzi‟s experience includes advising on environmental impact assessments, various
other requirements under the National Environmental Management Act 107 of 1998
(“NEMA”) and Specific Environmental Management Acts. He has advised on the Petroleum
Products Act 120 of 1997 as well as on authorisations, mining rights and prospecting rights,
appeals and reviews, objections in terms of NEMA and the Mineral and Petroleum
Resources Development Act 28 of 2002 (“MPRDA”).
His experience also includes mining and environmental due diligences, waste related
disputes and various statutory applications such as applications in terms of section 11 and
53 of the MPRDA. In addition, Mduduzi‟s experience includes providing strategic advice to
clients in relation to requests lodged in terms of the Promotion of Access to Information Act 2
of 2000 as well as advising clients on the exportation of hazardous waste in the context of
the Export Control Regulations under the International Trade Administration Act 71 of 2002
and the Basel Convention on the Control of Transboundary Movements of Hazardous
Wastes and their Disposal.
Mr Venance Bahati Mwasse
Manager, Tax Audit and Analysis - Tanzania Minerals Audit Agency, Tanzania
Venance Mwasse is the Manager - Tax Audit and AnalysisTanzania Minerals Audit Agency (TMAA). As a manager, his key
responsibilities includes: systematic analysis of financial records
reported by mining companies and verify the reported capital
investment and operating costs so as to assess tax implication
involved in the financial records and advice the way forward and to
perform in depth audit on all multinationals transactions for the
purposes of detecting any multinational arrangements aimed at tax
avoidance/evasion including transfer pricing abuse. Also
responsible for auditing Mining Contracts and performing a comprehensive analysis on the
way they are performing in the sector and provides recommendations to the policy makers .
Before moving to TMAA in 2009, Mr. Venance worked with Tanzania Revenue Authority
since 2000 under different capacity ranging from tax administration in general, tax technical
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officer in the Commissioners ‟technical Directorate, fiscal policy analyst and research
department and also in the auditing of large tax payers.
He hold Bachelor Degree in Commerce a major in accounting and minor in finance, Master
degree in Public Finance from the Graduate Institute of Policy Studies, Tokyo, Japan. He is
also a registered Chartered Accountant-Certified Public Accountant.
Mr Dennis Magesa Mwendwa
Executive Director - Oil, Natural Gas and Environmental Alliance (ONGEA), Tanzania
Mr. Mwendwa is a Civil Society Practitioner with over seven
(7) years‟ experience in the civil society sector. For the past
five (5) years, he has been working as an Executive Chairman
for the Oil, Natural Gas & Environmental Alliance (ONGEA), a
network of Civil Society organisations focusing on managing
oil and gas resources with emphasis on Transparency, Local
participation and environmental management among others.
He graduated from the University of Dar es Salaam in 2007
with a BA. Degree (Sociology). He also has a Postgraduate
Diploma in Petroleum Policy and Resource Management from Stavanger Norway.
Mr Mwendwa is an alternate member to the Tanzania Extractive Industries Transparency
Initiatives‟ multi-stakeholders group (TEITI-MSG); he is also a PETRAD fellow with the
NATURAL RESOURCE GOVERNANCE INSTITUTE (NRGI).
Mr Don Binyina Bwesigye
Executive Director - Africa Centre for Energy and Mineral Policy (ACEMP), Uganda
A lawyer by training, Don has over 8 years of experience
working in the extractive industries sector in Uganda. He holds a
Master of Science (Mineral and Energy Economics) from Curtin
University, Western Australia and several certificates in Mining
and Regional Development, Revenue management and
collection frameworks, mineral economics, Low value minerals
and Materials (LVMM) attained from IM4DC, World Bank,
AMDC, UNDP and EU. He is a co-founder and Executive
Director of Africa Centre for Energy and Mineral Policy
(ACEMP) an independent not for profit organisation and thinktank promoting equity, socio-economic justice and shared value in the exploitation of
minerals, oil and gas resources in Uganda and the East African Community. He is a senior
Mineral Development Consultant at the World Bank Country office in Uganda charged with
supporting the Ugandan government to review its mineral policy, law and fiscal regimes
(2014-todate). He is an extractive industries senior lecturer at the International Law Institute
Centre of Excellence in Uganda (2013-todate). He represents the Ugandan Civil Society at
the International Conference on the Great Lakes Region‟s (ICGLR) Audit Committee
charged with the control of illicit trade in conflict minerals (2014-todate). Currently, he is
overseeing the execution of an ASM project designed to identify, mobilise, organise,
formalise, license, regulate and monitor the operations of Artisanal and Small-scale miners in
Uganda. This project is the first of its kind to be executed in partnership with the government
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of Uganda and other international development partners, civil society and local governments
in Uganda. Once completed, this project will not only improve the quality of life in mining
host communities but will also legalise ASM as a sector and will be instrumental in
increasing the contribution of the mining sector to the country‟s GDP.
Mr Yewa Kumwenda
Assistant Director for Research and Productivity - Mineworkers Union of Zambia
(MUZ), Zambia
Yewa Kumwenda is an Assistant Director for Research and
Productivity at the Mineworkers Union of Zambia (MUZ) in
Zambia.
He first worked as an educator/teacher in the Corporate Affairs
department at Mopani Copper Mines Plc (A Glencore run mine in
Kitwe City, Zambia) for 8 years before taking up an appointed as
an Assistant Director for Research and Productivity at MUZ after
obtaining a Bachelor of Arts degree in Human Resource
Management at the Copperbelt University. He recently completed
his Masters of Arts degree in Labour, Development and Economic Policy at the University of
the Witwatersrand in Johannesburg, South Africa.
He has over 10 years working in the mining industry as an educator and trade union
researcher and has been involved in working with Publish What You Pay Zambia (PWYPwhere he is national steering committee member) and the Zambia Extractive Industry
Transparent Initiative (ZEITI) where MUZ represents the trade unions in the mining industry.
Yewa is involved in providing expertise in training and development programmes of the
union, preparing information on cost of living and other specific labour market information for
the purposes of negotiations and collective bargaining and helps in preparing macroeconomic analyses to provide guidance to other leaders in the union, among others.
Working with the Civil Society Organisations like PWYP and EITI, Yewa would like to see
more transparency and accountability in the Zambian mining industry and that mine workers,
local communities and the country at large, will benefit from the mineral resources that
Zambia is endowed with.
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Mr Joseph Nonde
Director for Design and Monitoring - Zambia Revenue Authority, Zambia
Mr. Joseph Nonde is currently the Director for the Design &
Monitoring Department under the Zambia Revenue Authority,
the Agency mandated to collect tax revenue on behalf of the
Zambian Government.
As Director he provides leadership by ensuring that the
Department designs, monitors and reviews operational
procedures for the four pillars of tax administration namely;
Taxpayer services, Return filing, Payment & Debt compliance
and Audits. He also ensures that the Department provides
quality assurance to operations and recommends timely remedial action where shortcomings
are observed. He further ensures that strategic and operational input is provided into the
budget making process that considers proposals for new Revenue laws and regulations.
In his previous role as Assistant Director LTO Mining Audit he was in charge of auditing
mining companies in Zambia on all domestic taxes related payments and issues. He thus
oversaw the taxation of all the international transactions as they related to international
taxation of Multinational Enterprises (MNE‟s) that own the Mining Companies in Zambia.
Mining MNE‟s in Zambia are engaged in Exploration, Mining and Processing of Minerals.
Mr. Nonde has more than 15 years of work experience in Taxation, Enforcement and
Administration compromising 3 years in Policy interpretation and 12 years in Audit and
Investigations.
He holds a Bachelor Degree in Accountancy, a Master of Business Administration and an
Advanced Diploma in Management Accounting from the Chartered Institute of Management
Accountants, CIMA.
Miss Nyaradzo Mutonhori
Legal Researcher/Gender Officer - Zimbabwe Environmental Law Association,
Zimbabwe
Nyaradzo Mutonhori is ZELA‟s Legal Researcher Consultant
and Gender Focal Point Person. She holds a Law Degree and
a Masters in Conflict, Security and Development. Nyaradzo is
an alumna of the African Leadership Centre and possesses
over nine years progressively responsible experience designing
and leading research projects. Her research work focuses on
legal and policy issues in natural resources and conflict;
sovereign wealth funds; extractives sector and human rights.
She has a passion for women empowerment and strives to
engender all of her research work. Her responsibility as Gender Focal Point Person is to
implement gender mainstreaming in internally and also within ZELA‟s programmes. She
also monitors and reports on progress on these aspects. She is also leading various projects
on Gender and Extractives notably the research to engender the policy discourse on
artisanal and small scale mining. She spearheaded the formation of a Platform on Gender
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and Extractives in Zimbabwe after realising, the need for constant and sustained dialogue on
the issue to mobilise interest and participation of other civil society organisations.

2.5

Facilitator Profiles

Mr Robin Evans
Associate Director - SMI Education, Co-ordinator - MEfDA, Australia
A mining engineer by training, Robin has over 30 years of
experience working in and around the resources industry.
Various roles in industry and academia have taken him to
mining regions and operations around Latin America,
Africa, Australia and the Asia Pacific. Robin was
appointed IM4DC Deputy Director – Education and
Australian Capability in 2011, with responsibility for the
development and implementation of the Centre‟s
education and alumni program. On conclusion of the
IM4DC program, Robin has assumed the lead UQ role for coordination of MEfDA activities,
as well as playing a broader role in education activities in the international mineral education
area.
Prior to joining IM4DC, Robin was based at The University of Queensland‟s Centre for Social
Responsibility in Mining (CSRM), where his work focused on the application of risk
management and valuation processes to the area of sustainable development and minerals
industry. He was also responsible for the development and co-ordination of CSRM‟s
Education and Training Program, including the Graduate Program in Community Relations
for the Resources Sector, which has attracted international interest and students from
around the world.
Prof. David Day
Winthrop Professor and Woodside Chair in Leadership and Management - The
University of Western Australia (UWA)
David V. Day is Winthrop Professor and Woodside Chair in
Leadership and Management at The University of Western
Australia Business School. Day has core research
interests in the areas of leadership and leadership
development. He is the lead author on An Integrative
Approach to Leader Development (Routledge, 2009) and
the editor of The Oxford Handbook of Leadership and
Organizations (Oxford University Press, 2014). He serves
as an Associate Editor for the Journal of Applied
Psychology and as a Consulting Editor for several other scholarly journals. Day is a Fellow of
the American Psychological Association and the Society for Industrial and Organizational
Psychology. Day was awarded the 2010 Walter F. Ulmer Research Award from the Center
for Creative Leadership (USA) for outstanding, career-long contributions to applied
leadership research.
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Dr Muza Gondwe
Alumni Co-ordinator - MEfDA, Australia
Muza joined IM4DC as the Alumni Coordinator in 2014
and has continued in that role under MEfDA. Muza is
responsible for maintaining ongoing alumni engagement
and providing alumni with further opportunities for
training and capacity building. Muza is also responsible
for managing M4DLink.org the online community of
practice that brings together over 1800 alumni and
faculty to exchange ideas and collaborate to solve
mining and energy for development challenges.
Previously she has worked as a Research Associate and Lecturer in the Science
Communication Program at The University of Western Australia. Muza has also worked as a
Lecturer at the College of Medicine, University of Malawi, the managing editor for World
Health Organization TropIKA.net and for HIV/AIDS community based organisations in
Malawi and the Caribbean. Muza holds a PhD in Science Communication from the University
of Western Australia and a Bachelors degree in Biochemistry from Imperial College.
Ms Caroline Ngonze
Programme Specialist - ACP-EU Development Programme, Belgium
Caroline is a Programme Specialist at UNDP Brussels
working on an ACP-EU Development Minerals
Programme. This three-year €13.1 million capacity
building program initiated by the African, Caribbean,
Pacific (ACP) Group of States, the European Union
and the United Nations Development Programme aims
to build the profile, and improve the management, of
Neglected Development Minerals (NDMs) by building
the capacity of key stakeholders in the sector. These
Neglected Development Minerals consist of industrial minerals; construction materials;
dimension stones; and semi-precious stones.
Prior to joining UNDP, Caroline has previously worked at the United Nations Economic
Commission for Africa (UNECA) leading research and policy analysis on the situation of
women in artisanal and small-scale mining (ASM) in Ghana, Guinea (Conakry), Tanzania,
the Democratic Republic of Congo and Zambia. She has extensive experience covering
program design, implementation, policy and planning spanning 11 years in both
development and humanitarian settings, with 8 years‟ international experience acquired in
the United Nations in policy research, analysis, and evidence-based policy advocacy. This
has seen her work in Chad, Djibouti, Ethiopia, Kenya and Uganda with a large cross-section
of stakeholders including medium and senior level policy makers in government,
parliamentarians, the African Union Commission, regional economic commissions (RECs),
development planners, diplomatic missions, academia, civil society organizations, as well as
other UN agencies to deliver as one.
Caroline is an alumnus of the 2015 edition of the Emerging Leaders in African Mining
(ELAM) program.
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Ms Elspeth Donovan
Deputy Director - University of Cambridge Institute for Sustainability Leadership
(CISL), South Africa
Having joined CISL in 2008, Elspeth is also a tutor on the Anglo
American Advanced Social Management programme. From
2003–2006 she was the director of the University of Cape
Town‟s Graduate School MBA. She was instrumental in the
introduction of the Modular MBA programme and introduced
„The Role of Business in Society‟ as an integrating course on
the MBA. From 2006 she was an independent executive
education consultant. She designed and directed various
leadership programmes for companies through the UCT
Graduate School of Business. Elspeth also led the design of the entire curriculum for TSIBA
Education, an innovative Cape Town business school for students from impoverished
backgrounds and is Chair of the Board of Christel House South Africa, a privately run school
for children from impoverished backgrounds. Elspeth has a BSc and an MBA from University
of Cape Town.
Mrs Coumba Dacoure Ngalani
Lead Legal Consultant, African Minerals Development Centre (AMDC)
Coumba worked for several years with Allen & Overy London where she worked for the Real
Estate Fund team and the International Capital Market department on multijurisdictional
transactions mainly involving international investment banks and the private sector in
general. In 2010, Coumba joined the African Legal Support Facility an international institution
created by the African development bank. As a senior legal counsel, she was managing
development projects and advised African countries in the areas of extractive industries,
energy and infrastructure. She also established and supervised capacity building
programmes of the institution for African countries on various areas, with a focus on
extractive industries contracts negotiation.
She has a solid experience in leading high-level meetings and developing long-term
relationships with governments, the private sector, international institutions and nongovernmental organisations. Coumba holds an LLM in international business law from the
University College London (UCL) in the United Kingdom and a post-graduate in international
commercial law from the University René Descartes of Paris V in France.
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3 Program
3.1

Sunday 31/01/16

Participants arrive at Diemersfontein from 3 pm onwards. An informal welcome dinner will be
provided. Some participants will arrive between 9 and 11 pm.

3.2

Monday 01/02/16

Time
7:30 am

Topic/Activity

Facilitator
Breakfast

Session 1.1 - Setting the Stage
8:30 am

Program overview, learning objectives, expectations
Introductory activity

10:30 am
11:00 am
12:30 pm
1:30 pm
3:00 pm

David Day
Elspeth Donovan
Robin Evans
Claudine Sigam
Caroline Ngonze

Morning Tea
Session 1.2 - The Changing Global Context of Mining
and What It Means for Africa

Robin Evans

Lunch
Session 1.3 - Introduction to Leadership

David Day

Afternoon Tea

3:30 pm

Session 1.4 - The context for Mining in Africa
The Africa Mining Vision
The Role of Neglected Development Minerals

Claudine Sigam
Caroline Ngonze

5:00 pm

Review of Day and briefing on case clinic

Elspeth Donovan

Evening

Guest presentation - Mills Soko
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3.3

Tuesday 02/02/16

Time
7:30 am

Topic/Activity

Facilitator
Breakfast

8:30 am

Overview of Day & Reflections on Day 1

9:00 am

Session 2.1 - Group Activity: Identifying Country
Level Challenges for Mining and Development

Session 2.2 - Complex and Wicked Problems

Session 2.3 - Strategies for Managing Complexity

David Day

Afternoon Tea

3:00 pm
3:30 pm

Session 2.4 - Interactive exercise/self-reflection

5:00 pm

Review of Day and looking ahead

Evening

Case clinics

3.4

Robin Evans

Lunch

12:30 pm
1:30 pm

Claudine Sigam
Robin Evans

Morning Tea

10:30 am
11:00 am

Caroline Ngonze

David Day
Caroline Ngonze
Elspeth Donovan

Wednesday 03/02/16

Time

Topic/Activity

7:30 am

Facilitator
Breakfast

8:30 am

Overview of Day & Reflections on Day 2

Claudine Sigam

9:00 am

Session 3.1 - Principles of Leader Development

David Day

10:30 am
11:00 am

Morning Tea
Session 3.2 - Dialogue and Listening Skills

12:30 pm
1:30 pm

Elspeth Donovan

Lunch
Session 3.3 - Influencing without Authority

3:00 pm

David Day

Afternoon Tea

3:30 pm

Session 3.4 - Case study movie

Elspeth Donovan

5:30 pm

Review of Day and Looking Ahead

Robin Evans

Evening

Case clinics
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3.5

Thursday 04/02/16

Time

Topic/Activity

Facilitator

7:30 am

Breakfast

8:30 am

Overview of Day & Reflections on Day 3

David Day

9:00 am

Session 4.1 - Local Level Leadership/Engagement

Elspeth Donovan

10:30 am
11:00 am

Morning Tea
Session 4.2 - Networking

12:30 pm
1:30 pm

David Day

Lunch
Session 4.3 - Collaboration

3:00 pm

Robin Evans

Afternoon Tea

3:30 pm

Session 4.4 - Group activity, applying leadership
learnings to the AMV and Neglected Development
Minerals agendas

Claudine Sigam
Caroline Ngonze

5:00 pm

Review of Day and Looking Ahead

Elspeth Donovan

Evening

Social evening (offsite)

3.6

Friday 05/02/16

Time

Topic/Activity

7:30 am
8:30 am
9:00 am

Breakfast and check out
Overview of Day & Reflections on Day 4
Session 5.1 - Values and Ethics

10:30 am
11:00 am

Session 5.2 - Corruption and Transparency

Session 5.3 - Action planning

3:00 pm

Evening
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David Day

Robin Evans

Lunch

Initial Return to Work Planning
Individual and group objectives for Week Two

4:00 pm

Caroline Ngonze

Morning Tea

12:30 pm
1:30 pm

Facilitator

Close-out for Week One
Travel to Cape Town & Change Hotels (Breakwater
Lodge)
Free evening

Muza Gondwe
Elspeth Donovan

Robin Evans
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3.7

Week Two: Saturday 06/02/16 – Friday
12/02/16

Date
Sat 06

Sun 07

Topic/Activity
Free day in Cape Town
Registration for Mining Indaba

CTICC

Group activity (14:00 – 16:30)

Breakwater Lodge

MEfDA Alumni Function (17:00 – 19:00)

Aquarium

Attend Africa Mining Indaba
Mon 08

Tue 09

Keynote presentations

Cape Town
International
Convention Centre

Anglo American Breakfast presentation

Breakwater Lodge

Attend Africa Mining Indaba

Cape Town
International
Convention Centre

AMDC Dinner Dialogue / Changemakers Dinner

Wed 10

Presentation on Current Trends in Mining Law and
Policy – ENS Africa
AAMEG presentation and Q&A
Attend Africa Mining Indaba, including Neglected
Development Minerals Networking Roundtable
Indaba Sustainable Development presentations

Thu 11

Possible Group activity
Course dinner

Fri 12

Mining Indaba feedback
Program reflection
Return to Work Planning
AMDC and UNDP Follow-up planning
Program conclusion
Initial group of participants depart in evening

Sat 13
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Venue

Remaining participants and facilitators depart

tbc
ENS Office

Cape Town
International
Convention Centre
Cape Town
International
Convention Centre
tbc

Breakwater Lodge
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4 Program Logistics
4.1

Preparing to come to Cape Town, South Africa

4.1.1 Luggage
Please make sure that your check-in luggage does not exceed the weight limit for the airline
you are flying with, otherwise you will have to pay excess fees, which can be extremely
expensive. MEfDA will not cover this expense.
Generally, you will be allowed 20 - 23 kgs as check-in luggage, and one small bag and/or
one computer bag weighing no more than 8 kg each as carry-on luggage.

4.1.2 Prohibited Items
There are certain items that are not allowed to be taken in your carry-on baggage because
they present a security risk. Most of you will be flying with South African Airways into Cape
Town. The following document outlines South African Airways restrictions on transporting
goods: http://www.flysaa.com/bw/en/Documents/baggage/may_i_travel_with_this.pdf.
Prohibited items may include sporting goods, kitchen utensils, tools, and other things with
sharp edges or points capable of injuring someone. If you are not sure, whether an item is
prohibited, check with your airline, pack it in your checked baggage or leave it at home.

4.2

On Arrival

4.2.1 South African Customs and Quarantine
Upon entering South Africa, you will need to consider whether you have anything to declare.
The diagram in the link below should help you in deciding this.
http://www.southafrica.info/cm_pics/travel/2781-7382-0-0_1844532.jpg.
If in doubt, it is best to take the route to declare your baggage.

4.2.2 Airport Pick-up
At Cape Town airport, a driver from Silver Tree Tours will collect you and take you to the
accommodation you will be staying in for the first week of the program. They will use a sign
similar to the one below:

The accommodation is quite a long way out of Cape Town, and the journey will take about
an hour.
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If you miss a flight, are delayed, or have any concerns on the day of your
travel, please use the contacts detailed in Section 5 of this handbook

4.3

Accommodation

MEfDA is covering the costs of all accommodation and included meals. Any extra incidental
charges at both venues will be charged to the guest. These charges may include:





Telephone Calls
Excessive Internet Usage
Excessive Cleaning
Damages to Accommodation

You will also be provided with a per diem allowance at the beginning of the program. The per
diem packet provides a reasonable allowance for meals outside of those provided with
accommodation, and incidental expenses.

4.3.1 Week One
st

th

During the first week from Sunday 31 January to Friday 5 February, you will be staying at
the Diemersfontein Wine and Country Estate in air-conditioned single rooms. This estate is
located outside of Cape Town, in Wellington.
Breakfast, lunch and dinner are included in the accommodation for the first week.

Diemersfontein Wine and Country Estate
Jan van Riebeck Drive (R301)
Wellington, 7654
Phone: +27 21 864 5050
Email: conference@diemersfontein.co.za
Website: http://www.diemersfontein.co.za/

4.3.2 Week Two
After the first week, you will be transported by bus to Cape Town. In Cape Town, you will
stay at the Protea Hotel Breakwater Lodge for the remaining of the program. The Breakwater
lodge has a mix of air-conditioned suites, all with two bedrooms. You will be paired with
another delegate of the same gender, and allocated a two bedroom suite.

Protea Hotel Breakwater Lodge
Portswood Road, V&A Waterfront
Cape Town, 8001
Phone: +27 21 406 1911
E-mail: reserve@bwl.co.za
Website: http://www.proteahotels.com/hotels/Pages/protea-hotel-breakwater-lodge.aspx
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4.4

Food

Breakfast is provided at all accommodation. Lunch and dinner are also provided at the
Diemersfontein Wine and Country Estate. Lunches and other refreshments are provided
during each day of the Mining Indaba conference. There is a course dinner during both
weeks which will also be provided, other meals can be paid out of your per diem allowance.
Halal and vegetarian meals will be provided for those who noted that they require these in
the pre-departure survey.

4.5

Water

The water in South Africa is safe to drink out of the tap.

4.6

Power

The South African electricity supply is 220/230 volts AC 50 HZ.
The electrical current is 240 volts, 50 Hz. The connection for appliances is a round 3-pin
plug, either Type D or Type M (as shown in the images below). You can purchase a
converter for your appliances from a travel shop or an electrical goods shop.

Type D

4.7

Type M

Code of conduct

4.7.1 Smoking
In South Africa, smoking is banned on public transport and in public places, including
restaurants, pubs, shopping centres and offices where there is no separate, enclosed
smoking room. If you are unsure whether you can smoke in an area or not, please ask. You
can receive a large fine for smoking in a non-smoking area. Please also be aware that many
hotel rooms are non-smoking and smoking in these rooms can result in additional charges. If
the room smells of smoke the guest will be charged an extra cleaning fee so the carpets and
drapes can be cleaned. MEfDA will not cover these fees. MEfDA will pass these costs onto
the participant for payment.
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4.7.2 Gender
MEfDA has a Gender Strategy which commits us to integrating gender equality, inclusion
and women‟s economic empowerment into all aspects of management and delivery of our
program of work. During the program we ask all participants to treat each other and the
program team with respect and courtesy at all times. Any form of sexual harassment,
intimidation or similar behaviour will not be tolerated.

4.8

Weather in Cape Town

The average maximum temperature in Cape Town during February is 29°C and the average
minimum is 16°C. There is also a slight chance of rain.

4.9

What to Bring

4.9.1 Clothing
Pack some warm clothes, as the nights can be cool. You may wish to bring a lightweight
raincoat or small umbrella in case of rain. Make sure you have at least one pair of flat shoes
for walking. All accommodation has laundry services, but the cost of these services varies
and we suggest you bring multiple outfits.

4.9.2 Baggage and Baggage Weight
Please be careful to adhere to the baggage weight limitations and customs regulations (see
the section: Customs and Quarantine). Please note that MEfDA will not pay excess baggage
charges for you when you depart or for domestic flights.

4.9.3 Telephones
You are welcome to bring your mobile phone if you wish. Calling overseas on the mobile will
be expensive. However, you can also buy more inexpensive calling cards to make calls
home, which provides a number to call and code. It is also possible to purchase a local SIM
card, you will be required to provide proof of ID and also proof of accommodation. We will
send participants a letter from Diemersfontein to cover the latter. If you wish to obtain a local
SIM we suggest that you do this at the airport on arrival in Johannesburg.
Please be aware that the telephones in the accommodation venues are often very expensive
to use and MEfDA will not cover the cost of any calls made using the hotel phones.
Alternatively, you can use Skype if possible (create an account, put credit on it and call from
your computer using the free wireless at the accommodation). If you need assistance with
creating a Skype account speak with the program staff on your arrival.

4.9.4 Laptop and Internet
If you have a laptop, you are welcome to bring it with you. You will be able to access
materials used in the program and other related readings outside of program contact time.
However, we will be actively discouraging individual use of computers and other electronic
devices during class time.

Program Logistics - 28

Emerging Leaders in African Mining 2016

4.10 Insurance
Medical and travel Insurance for sponsored participants travelling from outside South Africa
is provided by BUPA. Please bring the insurance letter we have emailed to you with you to
South Africa. The contact details for BUPA are:
BUPA
Phone: +45 70 20 70 48
Opening hours: Monday to Friday: 9:00am – 5:00pm (Denmark time)
If you need a doctor whilst you are in South Africa, please contact program staff and they will
make the appointment for you and accompany you.
This insurance covers any medical issues which may arise during your time in South Africa
and covers out of hospital and in-hospital medical treatment, prescription medicines (i.e. that
a doctor gives you a prescription for during the progam) and emergency ambulance
transport.
If you suffer from a pre-existing condition, you will not be able to claim for costs arising from
this condition. A pre-existing condition includes the signs or symptoms of an ailment, illness,
disability or condition which in the opinion of an approved medical practitioner, existed prior
to your arrival in South Africa.
Please note the insurance may not cover the entire cost of your medical treatment but a
percentage of the cost you incurred. Please also be aware that you will not be covered for
dental or optical care as part of this package. It is designed for urgent medical issues while
travelling away from your home country.
You may at times have to cover the up-front cost of medical care and then be reimbursed for
this cost at a later date by the insurance company. While we will endeavour to avoid this
situation, it cannot be guaranteed and each case is different depending on the level and type
of care required.

4.11 Transport
The accommodation in Cape Town is within walking distance of Indaba. Transport to the
airport following the conclusion of the program, as well as any other transport necessary for
the program will be provided by MEfDA. Transport for personal use will not be covered by
MEfDA.

4.12 Pastoral Care
Staff from MEfDA and partner organisations will be available for pastoral care. Both male
and female staff will be able to assist you with any questions or concerns you have.
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5 Key Contacts
Robin Evans
Associate Director - SMI Education
Co-ordinator – MEfDA
Mobile Phone: +61 431 627 261
Email: robin.evans@uq.edu.au
Robin has convened the program. He will be a facilitator throughout the program and will
also provide program support.
Muza Gondwe
Alumni Co-ordinator
Minerals and Energy for Development Alliance (MEfDA)
Mobile Phone: +61 474 470 724
Email: mzamose.gondwe@uwa.edu.au
Muza will facilitate the sessions on Return To Work (RTW) planning, and provide program
support throughout the program.
Hussain Abu Musa
Program Officer (Part Time)
Phone: +61 7 3346 4177
Email: h.abumusa@uq.edu.au
Hussain has arranged the logistics for your travel and accommodation. He will not be in
South Africa but will be available on email for any pre-departure needs.
Emergency Flight Issues
In the event of a missed flight or connection, in the first instance please contact the Travel
Agent via the details on your itinerary. They will be able to resolve issues and make any
alternative arrangements more quickly than program staff.
Tertiary Travel: +61 8 9386 6314 (Monday to Friday: 9:00 am to 4:30 pm (Australian
Western Standard Time))
After Hours Number: +61 2 9084 9012

Key Contacts - 30

